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Prevention of Sexual Exploitation and Harassment (PSEH) Policy 

 

1.Purpose: The purpose of this policy is to provide guidelines for preventing and responding to 
sexual exploitation and harassment within Comfy Care12. We are committed to fostering a safe and 
respectful environment for all staff, volunteers, beneficiaries, and partners. 

2. Scope: This policy applies to all employees, volunteers, beneficiaries, partners, and any other 
individuals associated with Comfy Care12. 

3. Definitions: 

• Sexual Exploitation: Any actual or attempted abuse of a position of vulnerability, 
differential power, or trust for sexual purposes. 

• Sexual Harassment: Unwelcome sexual advances, requests for sexual favors, and other 
verbal or physical conduct of a sexual nature. 

4. Policy Statements: 

• Comfy Care12 has a zero-tolerance policy for any form of sexual exploitation or 
harassment. 

• All individuals have the right to work in an environment free from sexual exploitation and 
harassment. 

• Any allegations of sexual exploitation or harassment will be taken seriously and investigated 
promptly and confidentially. 

• Appropriate disciplinary action will be taken against individuals who are found to have 
violated this policy. 

5. Prevention Measures: 

• Training: Regular training on preventing and responding to sexual exploitation and 
harassment will be provided to all staff and volunteers. 

• Awareness: Information about this policy and reporting procedures will be communicated 
clearly to all employees, volunteers, beneficiaries, and partners. 

• Screening: Background checks will be conducted for all potential employees and 
volunteers. 
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6. Reporting Procedures: 

• Individuals who experience or witness sexual exploitation or harassment are encouraged to 
report the incident to their supervisor, the HR department, or through a designated reporting 
mechanism. 

• Reports can be made anonymously if preferred. 

• All reports will be treated with confidentiality and respect. 

7. Response and Investigation: 

• Upon receiving a report, the organization will conduct a thorough and impartial 
investigation. 

• The rights of both the complainant and the accused will be protected throughout the 
investigation process. 

• Appropriate actions, including disciplinary measures, will be taken based on the findings of 
the investigation. 

8. Support for Survivors: 

• Comfy Care12 will provide support to survivors of sexual exploitation and harassment, 
including counseling services and referrals to external support organizations. 

9. Monitoring and Review: 

• This policy will be reviewed annually to ensure its effectiveness and relevance. 

• Feedback from employees, volunteers, and beneficiaries will be sought to improve the 
policy and its implementation. 

10. Compliance: 

• All employees and volunteers are required to comply with this policy. 

• Non-compliance with this policy will result in disciplinary action, up to and including 
termination of employment or volunteer service. 

 


